
Statement from a member of the public, read out by Cllr J McNally 
 
 
A few days ago, I became aware of an item on your agenda when I saw it on a public notice 
board (your item 11f which has been moved by one of your new councillors). It is about my 
sister, Cllr Vera Howard. I have shared this with my family, including Vera’s daughters and 
our family is asking for it to be removed. The whole family is very upset and offended at this, 
so I am asking this on behalf of all of us. Please remove this from your agenda. Vera has 
been a loved and respected councillor for many years. She always put the council first. And 
what’s more she is still a councillor. She may be ill, but knowing you are considering getting 
rid of her would set her recovery back. We have already seen her being talked about on 
social media, and we object strongly to the council doing the same. She deserves respect. 
She deserves not to be brushed aside. This is from all of us, Vera’s whole family. 
 
 
Question asked by Mr John Burgess 
3rd June 2021 
 
In the staffing budget for 2020-21 no allowance was made for professional fees but 
£11,129.03 was spent.  In the budget for the current year £10,000 has been allowed but 
according to the April payments shown in tonight’s agenda £5,758.74 has already been 
spent. The expenditure on professional fees in Staffing now totals £16,887.77 since 
April last year. 
 
This money is being spent on two, possibly three, employment disputes caused by the way 
the Council has treated members of its staff. 
 
1.  How many employment disputes is HTC involved with, is it two or three? 
2.  What stage has been reached with each of these disputes and when are they likely to be 
resolved? 
3.  Is the cost to HTC likely to stay within this year’s £10,000 budget? 
4.  How can the Chair of the Council justify his continuing leadership of the Council when 
during his time in office, over £120,000 has been lost to Honiton rate payers through legal 
disputes with Bailey’s and The Beehive and on-going employment disputes? 
(Total: 120,450.37   Baileys: 56,612.60    Beehive:  30,133.20    HR Fees:  16,887.77) 
 
Response from Cllr Zarczynski to public question from Mr J Burgess at Full Council 
meeting 3rd June 2021  
 
• When the budget was set no allowance was made for professional fees due to employment 
disputes as there were none. Once the Council was faced with a dispute, it had to respond 
and defend itself. 
• The costs incurred have been approved by Cllrs acting as a corporate body who based 
their decisions on evidence.  
• In 2014 the internal auditor recommended pursuing a claim against Bailey Partnership for 
unauthorised spending. Negotiations were entered into but in 2015 the matter went dormant 
until it was resurrected in 2016/17. The decision to pursue Baileys Partnership was based on 
legal advice received from the Council’s solicitors who attended 3 Council meetings and 
advised a 55% chance of success. That % chance of success is the maximum any solicitor 
will ever provide in respect of a claim. However due to time constraints the claim could not 
be pursued to a conclusion. This would not have occurred if the claim had been pursued in 
2014. All decision was made by a majority vote of Full Council including Councillors who 
have since resigned.  
• The Council was faced with 3 employment disputes, once of which has been resolved by a 
professional outside body who upheld the Council’s decision following an appeal. The 



Council has no option but to incur costs in respect of the 2 ongoing claims. There is limited 
information which can be provided but one claim is with the Employment Tribunal and the 
other has been acknowledged. All the new Councillors will now have access to the 
confidential matters which cannot be discussed in public. Whilst the outcomes are unknown 
currently, it is expected that the disputes will be resolved shortly.  
• He rejects the allegations made in respect of the treatment of staff which come from 
malicious lies on social media and for which he has email evidence. He is able to justify his 
continued leadership of the Council as all decisions were taken by Full Council based on 
professional advice and he is disappointed to be blamed individually for those decisions.  
 
Cllr Bonetta referred to an FOI request of EDDC which confirmed that between January 
2017 and August 2020 38 code of conduct complaints were made in respect of HTC 
Councillors. 9 cited bullying and as such there is an argument that the problem lies with the 
way HTC has been run.  
 
Cllr Zarczynski queried how many of those complaints had been upheld by EDDC as it is 
easy to make a complaint, but a complaint is not valid until it has been upheld. Cllr Bonetta 
suggested that nonetheless their existence provided scope for a discussion. Cllr Zarczynski 
confirmed that:  
 
• As Chairman he has no power to discipline Councillors. 
• All complaints have to be dealt with by the Monitoring Officer at EDDC. 
• He can take action in respect of Councillors’ behaviour at meetings. 


